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and Skeleton (Skeletal) Workforce schemes until May 31,
2020 to ensure the uninterrupted delivery of service to NEA's
stakeholders and the general public.

b. Implementation of the COVID-19 Response Protocol
(May 29, 2020)

To mobilize governmental and non-governmental agencies
which require a whole-of-government response to undertake
and implement urgent and critical measures to contain the
spread of COVID-19, mitigate its effecis and impact to the
community, and prevent serious disruption of the functioning of
the government and the community.

c. Mandatory Self-Monitoring Survey to All Building
Occupants Prior to Entry to the Building and Premises

This was part of the NEA Minimum Health Standards (MHS)
and re-entry plan for mitigation of the Covid-19 pandemic of
this Office. This aimed at helping the management to closely
monitor the health of all building occupants up to 14 days prior
to the resumption of work as anyone can be potentially exposed
to Covid-19 in their respective community.

d. Travel Restrictions for Employees

The Agency implemented and adopted the COVID-19
Response Protocol in a memorandum issued last May 29, 2020
in cognizance to DOE Administrative Order No. A02020-05-
001. One of the inclusions in the key interventions/mitigation
measures is PREVENTION which aims to protect the health
and safety of all employees.

New learning and development system adopted
amid COVID-19 crisis

Online Training
Program
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For the past months, capacity-building activiies of NEA was
significantly hampered by the current situation brought about
by COVID-19 crisis. Despite this, the NEA, through the NEA-EC
Training Institute (NETI) has endeavored to pursue learning and
development of the NEA and EC officials and employees. To
facilitate this, NEA adopted a new system, that is, through an

online facility. The Agency acquired a subscription for Zoom
application as training platform.

With this development, the Agency was ble to conduct a total of
five competency and one non-competency programs for a total
of 194 NEA and EC officials and employees in the Second Quarter
of 2020. Topics covered programs on Seminar on Mental Health,
Leading in Times of Crisis, Orientation Briefing on Covid-19
Mitigation Program for Skeleton Workforce, ICD Webinar: Future-
ready Boards, A Deep Dive and Accelerating the Renewable Energy
Transition: Emerging Policy Development and Lessons Learned
from Vietnam. ###
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